
Climate Report  
In January 2022, the UofSC College of Social Work conducted a climate survey with undergraduate and 
graduate social work students. The survey aimed to better understand student experiences in the 
College and to gauge their perception of our community as a welcoming and inclusive learning 
environment. It is part of a two-year process of “auditing” DEI at the College—information, experiences, 
and perspectives from students, faculty, and staff that will inform the COSW’s DEI Strategic Plan.  
Key findings  

• Overall, the College of Social Work is home to a diverse student body where many enjoy a 
positive, welcoming climate, but this is not experienced universally by students   
• However, 12% of respondents have felt discriminated against at the COSW—an alarmingly high 
percentage that is unfortunately consistent with national trends on college campuses (see Stevens, 
et al. 2018)  
• Compared with White students, Black students are less likely to perceive that the COSW is 
committed to DEI and is a place where students can thrive and grow   
• LGBTQ+ students and those with a disability are more unsatisfied at the College than White 
students  

Recommendations  
• More than one in ten respondents reported experiencing some form of discrimination in the 
first semester of the 2021/22 academic year. This is a clear indication that the COSW must pursue 
systemic changes  
• At the university level, significant changes must be made to ensure that students can access the 
supports and services they need, particularly related to health and mental health  
• Ongoing efforts must address physical barriers to the building experienced by students with 
disabilities—including bathrooms and the front door—and address the differential treatment 
reported by members of the LGBTQ+ communities, such as limited access to gender-neutral 
bathrooms, misused pronouns, and ignored name preferences  

Timeline and next steps  
• Spring 2022: The 2021/22 DEI Advisory Team (Parthenia Luke, Brandi Anderson, and Christian 
Gorchow) and Ben Roth presented preliminary findings from the climate survey during a town hall 
meeting with the College of Social Work. All students, faculty, and staff were invited to attend the 
virtual event.  
• Summer 2022: Drs. Bongki Woo and Ben Roth completed data analysis from the survey and 
wrote the report.  
• August 2022: The Office of DEI distributed the report to faculty. Ben Roth and Parthenia Luke 
(the 2022/23 Diversity Fellow) presented key findings during the faculty/staff retreat.  
• 2022/23 academic year: the Office of DEI will collect data from faculty and staff regarding COSW 
climate and replicate the student climate survey in January. These data will inform a 3 – 5 year DEI 
strategic plan which will be written in 2023/24.  
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